Employee at Chemistry - Ångström: Guidelines for Dealing with
Cases of Harassment under the Discrimina�on Act (2008:567)
At any �me,
get assistance from:
Occupa�onal Health Service1
Union representa�ves2
Chief Safety representa�ves3

“I have been subjected
to harassment or sexual
harassment in connec�on
with work.

Write down what
happened (names of people
involved, date, �me, any
witnesses, what was said
and done, how you felt,
what were you thinking
and how you reacted).

If you need
anonymous assistance

You do not require to be
anonymous
Turn to a supervisor.7
You can also talk to the
local HR or the Legal
Aﬀairs Division.6

A preliminary inves�ga�on
is carried out by the
head of department with
support from the HR
and the Legal Aﬀairs
Divisions if needed.5,6

The head of department
may take addi�onal
measures (with assistance
.
from the HR and the Legal
Aﬀairs Divisions).

The Legal Aﬀairs Division
may lead an inves�ga�on
in parallel. Then, it can refer
the case back to the head
of department or to the
Vice Chancellor.

You wish to
remain anonymous

In this case, the University
can take general preven�ve
measures. No inves�ga�on
with possible sanc�ons for
the individual accused
may be ini�ated.

The head of department
takes measures based on
the preliminary inves�ga�on.
The head of department must
give you feedback and
document the ini�al report,
the inves�ga�on and the
measures taken.
The measures taken
are not deemed suﬃcient
The addi�onal measures are
considered suﬃcient.

The Vice Chancellor
makes a decision about
the case and feedback is
given to the subjected
party.

By law, the person who
feels that they have
been
harassed
or
sexually harassed has
the right to deﬁne what
is
oﬀensive
or
unwelcome behavior.
Uppsala University is
obliged to inves�gate
and take measures
against reported sexual
harassment
or
harassment because of
sex,
transgender
iden�ty or expression,
ethnicity, religion or
other belief, disability,
sexual orienta�on, and/
or age.
You are en�tled to get
emo�onal and legal
assistance from these
instances with proper
professional secrecy.
Before repor�ng your
case you can also obtain
more informa�on about
the process from them
and from the local safety
representa�ves,4 the HR
and the Legal Aﬀairs
Divisions.5, 6
Bear in mind that these
last three are obliged to
report
cases
of
harassment that comes
to their a�en�on.

This may only be done
in consulta�on with the
head of department.

1 Previa (web-page to Previa): tinyurl.com/previa-uu (each employee may use two anonymous visits a year).
2 Contact the Union representa�ves from Saco-S, OFR/S, P, O or SEKO.
3 Chief Safety representa�ves: tinyurl.com/saco-chief-safety ; Ann-Kris�n Lindberg (ann-kris�n.lindberg@fek.uu.se).
4 Local Safety representa�ves: Fikret Mamedov (ﬁkret.mamedov@kemi.uu.se) and Josef Seibt (josef.seibt@kemi.uu.se).
5 Human Resources Division: personaladm@uadm.uu.se (central HR).
6 Legal Aﬀairs Division:
juravd@uadm.uu.se .
Your supervior, the program professor, the assistant head of department (pia.lindberg@kemi.uu.se)
7 For example:
or the head of department (�m.bowden@kemi.uu.se).
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